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T oYreneenor university of WMyscre <vec@uni-mysore.ac.in>

Dr. w. Manoj <techltpune@gmail.com=
To: MANOJ WAGH <Wmanojd@gmail.com> ion. Feb 23, 2026 at 8:22 AM
Bce: ve@uni-mysore.ac.in ‘

& "sexual harassment of women at workplace creatos o negative impact on the aggrieved women also negatively affects the
workplace as a whole. It undermines the Vision, Mission, Objective and Reputation of the Workplace, Ther-efore, to prevent and
prohibit sexual harassment of women at workplace, implementation of the POSH Act 2013 is a compliance".

Respected Madam/Sir,

~ On Saturcju_a){,erbruar‘y 28, 2026 (28-02-2026) , @ one-day training on the POSH 13 (Sexual Harassment
éEE—ZU’I 3), INC, NMC, AICTE & UGC compliances is beifig organized.

The said training supports individuals and Higher Educational Institutes (HEIls) in strengthening their

compliance frameWork as per AICTE & UGC Regulation 2015.

#:4We kindly request your participation and encourage you to share this information with your colleagues. Please
find the Google Form for registration and further details: https:/ /forms.gle/PERVQpmMHRGZzXUGeKA

Participants will be provided Certificate, Handbook (e-book), templates, formats and the required
support. Relevant Circulars/Advisory issued by INC, NMC, AICTE & UGC are attached for your reference. INC
Umursing Council), NMC (National Medical Commission), AICTE (All India Council for Technical
Education) & UGC (University Grants Commission)

Regards,

Dr. Manoj Wagh
B#[0] +91 98346 38432
E Pune 412307

5 attachments

“ﬂ 2) INC Advisory for Training on POSH Act 2013.pdf

— 361K

<4 4) UGC CIRCULAR FOR TRAINING ON POSH ACT.pdf
& 512K

&5 5) AICTE CIRCULAR_POSH TRAINING.pdf

— 1264K

<y 3) NMC ADVISORY FOR POSH ACT 2013.pdf

] 1305K

) 1) Letter for Training.pdf
— 3946K
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